MAHRP 016
Anti-Corruption Policy “

MACKAY

1. Background:

1.1. Mackay Australia Pty Ltd (Mackay/The Company”) is committed to responsible business
practice including ensuring that procedures are in place to comply with national and
international anti-corruption laws

2. Scope:

2.1. This policy applies to all Company employees and contractors, and to all its business
undertakings in Australia and in any other country where business is carried on.

3. Definitions

3.1 Bribe: Anything of value given in an attempt to affect a person’s actions or decisions in
order to gain or retain a business advantage. Anything of value includes cash,
entertainment or other gifts or courtesies.

3.2 Corruption: The misuse of Government/Corporate office or Government/Corporate power
for private gain or the misuse of power in relation to business.

3.3 Facilitation payments: Small sums paid to Government/Corporate officials to facilitate or
expedite routing. Non-discretionary Government/Corporate actions are considered
facilitation payment.

(N.B. Legislation regarding Facilitation Payments vary in each country, for further
information refer to the appropriate national authority.)

Kickbacks: The return of a sum or part of a sum already paid or due as a reward for
awarding of furthering business.

3.4 Secret Commissions: Financial value or favour being passed to an agent (e.g an
employee) without the knowledge of their principal (e.g a corporate or Government
organisation).

4. Policy
4.1
4.2

42.1
4.2.2
4.2.3
4.3

4.4

4.5
4.6

4.7

All Mackay staff and contractors are prohibited from offering or accepting Bribes,
Facilitation Payments, Kickbacks, or secret commissions for any reason whatsoever
In the event that a Mackay staff is offered a substantial (over the value of AUD $100)
gift or hospitality, details must be:

reported in writing to the Chief Security Officer

recorded in the security register and

the gift/hospitality declined.

Mackay staff or contractors must not misuse their position with the company for private
gain, power of favours

Management must ensure that no corrupt conduct occurs at Mackay including but not
limited to bribes, kickbacks, facilitation payments, secret commissions excessive
gifts/hospitality etc.

All alleged corruption incidents will be investigated thoroughly and dealt with promptly,
impartially, consistently and in line with legislative requirements

All meetings with foreign Government Officials must be minuted by way of a written file
note, and securely stored for at least 7 years

Breaches of this policy will be treated as serious misconduct. Employees and/or
contractors who are found to be in breach of this policy will face disciplinary action
which may include the termination of their employment or contract with the company.
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Furthermore, individuals may face personal prosecution pursuant to Australian and
International Laws
4.8 The company must maintain accurate and timely financial and administration records
4.9 Staff who become aware of or are suspicious of corrupt activity within Mackay are
encouraged to report it. Reports will be treated confidentially, and Disclosers will be
afforded protection in accordance with the law and Mackay’s Whistleblower policy.

5. Responsibility - It is the responsibility of All:

5.1 Employees and Contractors to:

®  Ensure their commitment and compliance with this policy
®  Conduct their work responsibly and in accordance with the anti-corruption policy.

® Immediately report, any corrupt conduct that they observe, become aware of or a suspicious
about. Reports may be made to a Manager, Security Officer or, if necessary, anonymously
in accordance with Mackay’s Whistleblower policy

® Not misuse their position with the company for private gain, power of favours
®  Co-operate fully with any investigation into alleged corruption at Mackay

5.2 Managers and Supervisors to:
®  Ensure staff and contractors reporting to them are aware of and understand this policy

®  Ensure that no corrupt conduct occurs at Mackay including but not limited to bribes,
kickbacks, facilitation payments, secret commissions, excessive gifts/hospitality etc.

® Report any suspected corruption to Senior Management immediately

®  Ensure that departmental procedures and practices are carried out in accordance with the
Anti-Corruption policy.

®  Supervise employees to ensure that they comply with this Anti-Corruption Policy.

®  Manage any reports of corruption in strict accordance with the company’s Whistleblower
policy MAHRP 028

B Co-operate fully with any investigation into alleged corruption at Mackay
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6. DOCUMENT CONTROL

Date 19/05/2023 | Date Policy | 19/05/2023 | Date of | As required.
approved: will take Next
effect: Review
Approved by: | Craig Evans CEO Doc Ref: Version | 1.0
MAHRP 016

J

Custodian Human Resources
title:

Author: Steve Jenkins
Responsible Human Resources
branch

Supporting

documents,

procedures &
forms of this
policy:

MAHRP 028 Whistle Blower Policy

References &

The Corporations Act 2001 (Cth)

Legislation: Secret Commissions Act 1905 (Cth)
The Criminal Code Act 1995 (Cth)
Crimes Act 1958 (Vic): '
Audience: All Mackay Employees including casual and agency staff and Contractors
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