DERWENT

Anti Discrimination Policy DIHRP004 INDUSTRIES

Derwent Industries Pty. Ltd. (Derwent/The Company/The Group) is committed to providing all employees across
The Group a healthy safe and nondiscriminatory work environment. Derwent expects all employees to behave in a
professional manner and to treat each other with dignity and respect when at work.

Workplace Discrimination can be defined as situations where employees find themselves being treated less
favorably in the workplace because of a Protected Attribute that they have. Often these Protected Attributes are
something people cannot change including: Colour, Race, National Extraction, Gender, Sexual Orientation, Marital
Status, Pregnancy, Disability, Age, Religion Political Opinion and Social Origin.

Employees are entitled to protection from discrimination and where a right is breached employers and individuals
can find themselves in potential contravention of several Commonwealth and State laws.

Discrimination can be Direct, meaning that a person, or a group of people, being treated less favorably than
another person or group because of their background or certain personal characteristics or Indirect which can
occur when there is an unreasonable rule or policy that is the same for everyone but has an unfair effect on people
who share a particular attribute.

Note: that certain circumstances may arise where discrimination may be permitted. These include: Where it is
permissible under state or territory anti-discrimination laws; When an exemption has been granted; Hiring people
with underrepresented attributes; and If an employee or potential employee cannot meet the requirements of the
position.

Note: Legitimate performance management by a manager or supervisor or a lawful and reasonable request or
direction by a co-worker or manager does not constitute discrimination.

Do Not Turn a Blind Eye if You Notice Discrimination

Anyone who experiences or witnesses discrimination should report it to their manager or the Human Resources
department, as soon as possible. When an incident is reported, it will be investigated in a fair, timely, and
confidential manner in accordance with Derwent’s Grievance Procedure.

While all genuine reports concerning misconduct are encouraged, false reporting involving malicious or vexatious
allegations where there are no reasonable grounds to suspect a wrongdoing are not acceptable and may lead to
disciplinary action.

Discrimination of any form is not tolerated at Derwent.

This zero-tolerance policy applies to the workplace, while traveling on company business or being at any other
place where Derwent business is being carried on including company social functions. Other social functions
where Derwent staff are gathering may also be captured by this policy.

This policy also applies during the recruitment process.

Employees found to have breached this policy will be subject to disciplinary action which may result in termination
of employment.

All managers and employees have a responsibility to comply with this policy, lead by example and to treat
everyone who works at works at or participates in business with Derwent with dignity and respect.

This policy applies to all Directors, Officers, Employees, across the Derwent Industries Group of Companies and all
Contractors, Subcontractors and staff engaged through agencies.
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References & Legislation: Age Discrimination Act 2004, Australian Human Rights Commission Act 1986, Disability
Discrimination Act 1992, Racial Discrimination Act 1975, and the Sex Discrimination Act 1984.
Equal Opportunity Act 2010 - Victorian legislation. The Fair Work Act 2009 (Cth) Fair Work
Ombudsman Awards.




